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DIRECTIONS OF IMPROVING THE MOTIVATION SYSTEM IN THE MODERN ORGANIZATION

V HaykoBii cTaTTi HaMM POBEAEHO NMOPIBHAHHSA, 3AIMCHEHO aHaAi3 Ta OuiHKy 3aco6iB 3aGe3nmeyeHHs MaTepiaAbHOT i
HeMaTepiaAbHOT MOTMBAL] iHAMBIAIB B cyyacHilt opranisayii, AOCAiA’KeHO 0CHOBHI 3ac06M MOTHMBaLil yKpaTHCHKUX MpaLiB-
HMKiB, OKPECAEHO TOAOBHI IpoGAeMu Ge3mocepeAHbO MOTHMBALT IPALiBHUKIB B CYy9acHil opranisauii.

Haykosa cTarTs akieHTye yBary Ha Tomy ¢akTi, 1jo npu nepexoai Hamoi Aep>kaBu A0 PUHKOBUX BIAHOCHUH, 5IKi CbOroAHI
MaroThb MiClle, apaAeAbHO CIIOCTEPIra€Thesl 36iAbIIEHHS €KOHOMIYHOT CAMOCTIMHOCTI BITYM3HAHMX OpraHisaniif, Tomy, Mu
BBa’Ka€EMO, BUHMKAE NOTpe6a y KOMIAEKCHOMY NOEAHAHHI Pi3HOMaHiTHMX 3aC06iB cMCTeMN MOTHMBALil MPALiBHUKIB B WiAO-
my. 3aGe3neyeHHs] ONTMMAABHOTO CIiBBiAHOWEHHS Ge3n0CepeAHbO MaTepiaAbHOT i HeMaTepiaAbHOT MOTMBALii CiBPOGiT-
HUKIB CHOTOAHI TPaKTYIOTh IK OCHOBHY MeTy opraHisanii BiAHocHo motuBanii. CyyacHa pMHKOBa eKOHOMIKa XapaKTepu-
3yEThCs, HA Halle TIePEKOHAHHS, ePEeBaKHUM iCHYBaHHAM MaTepiaAbHMX i HeMaTepiaAbHUX 32C06iB Ge3anocepeAHbOT MOTH-
Bayii ciiBpoGiTHUKIB.

IIpu o6rpyuTyBanHi GeanocepeAHbO 3ac06iB MOTHBAL T CHIBPOGITHMKIB, HA HAIN MOTASIA, BAPTO BPaxOBYBaTH CBiTOBMI
icTopuunmit AOCBiA, icTopiro Vkpainu mopo 6e3nocepeAHs0i MOTMBALii CHiBPOGITHUKIB y opranisauii.

ITiacymMOBY0YM cKa3aHe BMINe, HA HAII IIOTASIA, CbOTOAHI € OTPeGa e PerAsHy ™M Ta YAOCKOHAAUTH CUCTEMY MOTMBAL il
NpauiBHUKIB B Cy4acHiil OpraHisanii, o 3yMOBAIOE HEOGXiAHICTS cPOPMYBATH 3aKOHOAABCTBO Ta METOAOAOTII0 Ge3moce-
peAHbOI MOTMBAL{l MEPCOHAAY B CYyYaCHMX YKPATHCBKMUX OpraHisamisax.

In the scientific article, we compared, analyzed and evaluated the means of providing material and non-material
motivation of individuals in a modern organization, studied the main means of motivating Ukrainian employees, outlined
the main problems directly motivating employees in a modern organization. The scientific article emphasizes the fact
that during the transition of our state to market relations, which are taking place today, there is a parallel increase in the
economic independence of domestic organizations, therefore, we believe, there is a need for a complex combination of
various means of the system of motivating employees as a whole. Ensuring the optimal ratio of direct material and non-
material motivation of employees is today interpreted as the main goal of the organization in relation to motivation. The
modern market economy is characterized, in our opinion, by the predominant existence of tangible and intangible means
of direct employee motivation. When substantiating directly the means of motivating employees, in our opinion, it is
worth taking into account the world historical experience, the history of Ukraine regarding the direct motivation of
employees in the organization. Summing up the above, in our opinion, today there is a need to review and improve the
system of motivating employees in modern organizations, which necessitates the formation of legislation and methodology
for direct motivation of personnel in modern Ukrainian organizations.
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The economic system in modern market conditions is characterized, in our opinion, by various forms of management
and ownership, that is why there is a need to motivate individuals, combining direct material and non-material means.
We believe that the issues of delineating and substantiating directions for improving the employee motivation system in
a modern organization remain relevant today.

In the economic literature today, the methods and directions of motivating individuals are well described. Motivation
was studied directly by Grishnova O. A.,Boginya D. P., Tkachenko L. G.,Kryvenko S.V.,Kolot A. M. and other scientists.
However, we believe that the issues of comprehensive research and justification of directions for improving the system

of employee motivation in modern organizations remain unexplored today.

So, the main goal of writing a scientific article is to form and justify the main directions of improvement of the
motivation system and to determine the basic factors of their formation in order to take these factors into account during
the formation of a directly effective system of motivating employees in a modern organization.

When writing the article, we used a systematic approach, a complex approach, as well as special and general methods

of scientific knowledge.

Kawowobi caoba: momubayisn; cucmema momubayii; mamepiarvna momubayis; nemamepiarvna

momubayis.

Key words: motivation; motivation system; material motivation; intangible motivation.

MOCTAHOBKA NMPOBJIEMU

ExonomiuHa cucTeMa B Cy4aCHMX PUHKOBUX
yMOBaX XapaKTepM3YEThCs, HA HAIIl IOTASA,
pi3HOMaHiTHUMM (pOopMaMyu rocnoAapOBAHHA |
BAACHOCTI, came TOMY, iCHye HeOOXiAHICTh B MO-
TuBauii iHAMBIAIB, mOEAHYIOUN Ge3nocepeAH] Ma-
TepiaapHi Ta HeMaTepiaapHi 3aco6M.

Mpu BBaskaeMo, aKTyaAbHUMM CbOTOAHI 3aAM-
MIAIOTHCSI NUTAHHS OKPECAEHHS Ta OOTPYHTYBaH-
HS HaIIPAMIB YAOCKOHAACHHSA CUCTEMM MOTHUBAILi 1
cniBpo6iTHMKIB y cyvacHin opraHizamii.

AHANI3 OCTAHHIX AOCNIAXEHb
I NYBNIKALIA

V exonomiunin aiteparypi croropni ao6pe
OIMCaHi METOAM Ta HAIPAMM MOTHMBaIil iHAMBIAIB.
Morusanio AocAipRyBaan 6e3nocepeanbo I'pin-
Hosa O. A., boruns A. I1., Trkavenko A. T'., Kpu-
serko C. B., Koaor A. M. ra inmi Haykosui. Oa-
HaK, MM BBa>Ka€EMO, [0 OCTATOYHO HEBUBYEHUMMU
ChOTOAHI 3aAUIIAIOTHCA MUTAHHI KOMIIAEKCHOTO
AOCAIASKEHHS Ta OOTPYHTYBAHHS HANIPSIMIB YAOC-
KOHaAEHHS CUCTeMM MOTHBALi T CriBpOGITHUKIB ¥
CcydacHin opranisaiii.

NMOCTAHOBKA 3ABAAHHA
OT>xe, OCHOBHA MeTa HaIMCAaHHA HayKOBOI
crarti — e copmyBaTu Ta OGIPYHTYBATH IO-
AOBHI HalIpAMM YAOCKOHAA€HHA CUCTEMU MOTH-
Balil Ta BM3HaYeHHs 6Aa30BMX YMHHMKIB 1X op-

N

MYBaHHA AAS BPaxyBaHHS IMX YMHHUKIB mip dac
dbopmyBaHHs 6e3n0CepeAHBO ePERTUBHOT crcTe-
My MoTuBanii cniBpoGiTHMUKIB y cy4yacHiit oprani-
3arii.

METOAU AOCNIAXEHHS
ITia 9ac HanmcaHHA CTATTi HAMY BUKOPUCTAHO
CUCTEMHMI MiAXiA, KOMIAEKCHUM MiAXiA, a TAKOK
crerniaabHi i 3aTaabHI METOAY HAYKOBOT'O Mi3HAH-
HAL.

BUKJIAA OCHOBHOro
MATEPIANTY

VupaBaiHHA mepcoHaAOM B Cy4acHiN opraHi-
3anii po3rasgpalTh AK CaMOCTIMHUI Ipolec,
AKNUI BIPOBAAKEHO y paMKax 6e3mocepeAHbo
cucteMu MeHeAKMeHTY AkocTi. Ha Ham morasa,
TOAOBHA MeTa CAYKOM YyIPaBAIHHS MepCOHAAOM
B cydacHiif opranizanii — ne 3abe3mnedeHHs
opragizanii moTuBoBaHuM i kBaripikoBaHUM
IePCOHAAOM.

BnpoBaaskenHs ynpaBAiHHS nepcoHaroM 6e3-
IIOCePeAHBO K CAMOCTIMHOT'O IPOILeCy Y paMKax
CUCTeMM MEHeAKMEHTY fAKOCTi, Ha Hall MOTAfA,
TOBOPUTH PO Te, IIJO Cy4aCcHa opraHisarig Baac-
He aKIeHTYE yBary Ha e(eKTUBHOMY yIpPaBAiHHI
IIePCOHAAOM, KU TPAKTYETHCSA AK OAUH i3 OCHOB-
Hux pecypcis. Taknit miaxia BUKOpUCTOBYETHCA 3
MeToI0 3a6e3nedeHHs BiATOBIAHOT sKOCTI po6oTH
iHAMBIAIB Ta 3a6e3nedyenHs 6e3M0CePEAHBO IPO-
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AYKTMBHOCTI Ipalli IpaliBHUKIB IMAIXOM BUKOPU-
CTaHHS MOTMBOBAHOTO Ta KBaAipikoBanoro mep-
conaay [1].

besnocepeaHbo IpoLec ynpaBAiHHA IepCOHA-
AOM B paMKaX CUCTeMU MEHEeAKMEeHTY SIKOCTi, Ha
Hall IOTAfA, MiCTUTh HACTYIIHI CKAAAOBI:

1. BcranoBaenus notpe6u y npaniBHuKax.

2. OxpecaeHHS BUMOT AO pPi3HMX KaTeropii
IpaliBHMUKIB.

3. l—IiA6ip, HalIMaHHA NpalliBHMUKIB.

4. ApanTanis HOBUX IPUIHATUX NPALiBHUKIB.

5. Pospo6ka 6e3nocepeAHbO CHCTEMM MOTHU-
Baljii mepconaay.

6. YpaBAiHHSA PO3BUTKOM IIepPCOHAAY, a Ta-
KO3K 6e3mocepeAHE HaBYaHHS CIIiBpOGITHUKIB.

7. Oninka nepcoHaAy, a TaKOX MOHITOpPMHT
ederTuBHOCTI 6e3nocepeAHbOT AIIABHOCTI mpa-
I[iBHUKIB.

Ha mamnorasa, cucrema MoTHBani i npariBHNKIB
B CydYacHiif opranizamii po3raspaeTbes K OAHA i3
HaMBa>KAMBIMINX CKAAAOBUX, I[O 3YMOBAIOE IIOTpe-
0y Yy CKAaAHMX IPOeKTHYMX pimeHHax. Ha Aoymky yi-
paBAiHI}IB, CTMMYAIOBAaHHA IPAIliBHMUKIB BAPTO PO3-
TASAATH SIK ePEKTUBHY TaKTUKY 36iABIIEHHS IIPO-
AYKTMBHOCTI Ipari crniBpo6iTHNUKIB, OCKIABKY CTH-
MYAIOBaHHSI CIIOHYKA€ CHiBPOOITHMUKIB IparjroBaTu
Kpalie, 3aA0BOABHSIOUM BAACHI TOTpe6u.

Cucrema moTuBanii npamniBHMKIB B Cy4YacHin
opraHisanii 1oeAHy€, Mi BBa>Ka€MO, B3aEMOIIOB'-
A3aHi mponeAypH, cTparerii, DoAiTHRY, IpoLIecu
BiAHOCHO BMHaropoAM AAs CiBpo6iTHMKIB. Bean-
qyHa Ta BUAU 6e3I0CepeAHIX BUHATOPOA AAS CIIiB-
pOGiTHNKIB BU3HAYAIOTHCS BIAOBIAHO AO iHAMBI-
AYaAbBHOTO BHECKY KOJKHOTO KOHKPETHOTO CIIiB-
pobiTHuka y pearizamniio nireit opranizanii 3ara-
AOM, HaBMYOK Ta KOMIETEHIi}f KOHKPETHOI'O
ciBpOGITHMKA, BDAXOBYETHCS TAKOK [I0CAAQ, SIKY
3aliMa€ KOHKPETHMI CIiBPOOITHUK, POAb Ta MicIje
Ha PUMHKY Ipani.

Cucrema motusanii cniBpo6iTHMKIB y cCydacHin
oprasizarnii po3rafiAaeTbCA CbOTOAHI AK BasKAU-
BUI HAIIPAM | TPAKTYETHCS, HAa HAlll TIOTASAA, K Ha-
6ip B3a€MOMNOB'I3aHUX IPOLEAYP, CTPATETIif, TO-
AlTHUEK, IponeciB BIAHOCHO BUHaropoAM iHAMBIAiB,
WO aKIEeHTY€E yBary Ha HeoOXiAHOCTI miAicHOTO
KOMIIAEKCHOTO MAXOAY 6€3I0cepeAHbO A0 MOTH-
Balil, Akuit micTuTh B co6i pisni croponu iHAMBI-
AYaAbHOTO BHECKY Ta OTPe6 mpaijiBHUKIB.

My BBasRaeMO, 0 AASI pO3pO6KY 6e3m0CePeA-
HbOI IOAITMKY MOTHBAllil IpaIiBHNKIB y Cy4acHiN
opraHizanii He06XiAHO 3pO6UTH HACTYIIHI KPOKM
[2]:

1. 36iapumTH 3anikaBAEHICT CHiBPOGITHHUKIB
6e3I0CepeAHbO Y BAACHUX Pe3yAbTaTax po6oTH.

2. 3a6e3neunTn ypaxyBaHHs 6e3mocepeAHix
inTepeciB aknmioHepiB, mpaliBHKKIB Ta iX 3roAy

\\*
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BiAHOCHO 3ac06iB peaaizanii kopmopaTuBHuUx
ined i 3aBAaHb 4yepe3 PO3BUTOK iHAMBIAYaABHUX
3pi6HOCTEI.

3. [iarpumyBatu Geznocepeani iHHOBaiHi
Alf cniBpo6iTHUKIB Ta mpomo3uLii OCTaHHIX.

4. CTBOpUTHU MOKAMBOCTI IpodeciitHoro 3po-
CTaHHS NpaliBHUKIB Ta 36iAblLIEHHS €(DERTUBHOCTI
nparni iHAMBIAiB.

Ha nam norasp, 6e3nocepeAHE ynpaBAiHHS
MOTMBAIi€l0 MpaliBHUKIB CbOTOAHI mepeabadae
ABa HaCTYIIHI OCHOBHi HaIpAMM AiIABHOCTI:

— ¢dopMyBaHHA MOTHUBAIlii 3aAy4eHHS BUCO-
KOKBaAipikoBaHUX KaApiB nepepbadae icHYBaHHS
pPAAY CTpaTeriyi Ta IpakTuUK, OAHIEIO i3 AKUX ChO-
TOAHI € CTBOpeHHS HpuBabAMBOTO po6OIOro ce-
peAOBHIIa 3 ypaxyBaHHAM IIOTPeOy Ta O4iKyBaH-
HA DOTeHIiHNX npaniBHuKiB. [le Mo>ke BRAIOUYa-
T MOSKAMBOCTI 6€31mocepeAHbOro IpodecinHoro
PO3BUTKY, O(picHI mpocTOopu cydacHi, TeXHOAOTi-
yHe 3a6e3nedyenHs. CTBOpeHHs 6e3MOCEPEAHBOT
KOHKYPEHTOCIIPOMOSKHOI CHMCTeMM ONAATH Hpari
i3 ypaxyBaHHSAM CTaHAAPTIB PUHKY, 3a0e3me9ye,
MM BBa>Ka€MO, CIIPaBEAAMBY KOMIIEHCAL[{I0 BiATIO-
BiAHO A0 Bucokonpodecinuux HaBu4ok. [Ipn npo-
My, Cy4acHi opraHisarnii MOKyTb AaBaTy IpaliB-
HVUKaM pi3Hi 60HyCK Ta npuBirei, cepep SIKUX BU-
AIASIEMO HACTYIHI: THYYKUI pobounit rpadix,
MO>KAMBICTD BippaareHOT po6OTH, MEAMYHE CTpa-
XYBaHHS, a TAKOK iHIII COIjiaAbHI TAKeTH AAS IIpa-
I[iBHMKIB.

— AAS 3a6e3medeHHS MIATPUMKHM, a TaKOXK
pO3BUTKY 6e3mocepeAHbO MOTHUBALi] YTPUMAHHS
BMCOKOKBaAipikoBaHMX KaApiB mOTPiGHO cTBOPM-
T epeKTUBHI cucTeMu yupaBAiHHS Ge3mocepea-
HiMM TaraHTaMMU, O nepeAdadaE HasBHICTh TPO-
I'paMyu HaCTaBHUIITBA, OCBiTHI, TpeHiHIOBI, iHinia-
TUBK 3a6e3nedeHHsI Kap'€PHOTO POCTy CuiBpoObi-
THUKIB, PO3BUTKY HaBMYOK cmiBpoOiTHukis. Ha
Halll IOT'ASA, BaSKAUBO TaKO3K 3AIMCHIOBATH pery-
ASIpHY OLjiHKY po6oTwu, 3abe3medyBaTy BAACHE
3BOPOTHMI 3B'130K i3 MeTOI0 3a6€e3eYeHHs y pa-
I[[iBHUKIB BIAYYTTS TOTO, I[O AOCATHEHHS OCTaHHIX
OIiHIOIOTH Ta IiHYIOTh. 3 MeTOW 3abe3nedeHHs
DIATPUMMKM MOTHMBaANii NpaniBHMUKIB y cydacHin
opraHisarii, Ha Halll TOTAfA, Ba>KAMBO TaKOXK 3a-
6e3neYnT KOMaHAHUI AYX, IO3UTUBHMI KOPIO-
paTuBHMII KAIMAT, BIAYYTTS npaniBHuKamMu cebe K
Ba>KAMBOI YaCTMHM YCHIITHOTO BEAMKOT'O KOAEK-
TuBy B ijinomy. CydacHi opranizanii MoxxyTs 3ac-
TOCOBYBATH, M) BBa>Ka€MO, Iporpamu 6esmoce-
pPeAHBO KOPIOPATMUBHOI COIliaAbHOT BiATIOBiAAAD-
HOCTI, 3a6e3mevyBaTu OpraHizamio KOMaHAHUX
3aXOAiB, IOAIMN, AKi CIPUAIOTH B3aEMOAIT ciBpo-
GiTHUKIB.

Ha name nepekoHaHHs, 0OMABA HAIPSIMM B
I[iAOMY B3a€EMOAIIOTh MiXK c06010, i, BiAMOBiAHO,
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CHPUAIOTh CHIABHO e(eKTUMBHOMY YIpPaBAiHHIO
6e3mocepeAHbOI0 MOTUBAIIEIO TIPAL[iBHUKIB Y CY-
JacHiM opranisamii.

Mpmu BBaskaemo, mo AAf ePeKTMBHOIO yIpaB-
AlHHS 6e3110CepeAHBOI0 MOTUBAILI€I0 IPAI[iBHUKIB
B Cy4acCHill opraHisanii Ba>kAMBO TaKOXX BPaxOBY-
BaTU iHAMBIAYaAbHI 0COGAMBOCTI i HOTpe6I/I CIiB-
po6ituukis. Opranizanii cboropni MoKy Tb BOpO-
BaAJKYBaTM CUCTEMM IePCOHAAI30BaHUX MIAXOAIB
w00 6e3nocepeAHbOT MOTHBALT, CEPEA IKUX BU-
AIASIEMO HAcTymHi: po3po6Ka iHAMBIAYaABHUX
IAaHIB PO3BUTKY CHiBpOOGiTHMKIB, Kap'epHUX
WIASIXiB AASI CIBPOOGITHMKIB.

Mu BBa>ka€MO, B Cy4aCHMX OPTaHi3allifax BasK-
AMBO TaKOX 3a6e3nedyBatu e(eKTUBHI MexaHi3-
mu 6e3nocepeAHbOT KOMYHIiKanii, a TakOK 3BO-
porHoro 38's13Kky. [IpoBeaeHHs peryaspHux 6ecia,
aHKeT) 3aAO0BOAEHHSA Ipalero, a TaKOX iHIII
pi3HOMaHITHi iIHCTPYMEHTH MOKYTh CIPUATH yC-
BiAOMAEHHIO TOTpe6 Ta O4YikyBaHb iHAMBIAIB Ta
BYACHO pearyBaTy Ha MOJKAMBI BUHMKAIOUi IIPO-
6aemu [3].

Ha nam morasa, AOAATKOBO TaKO3K BapTO PO3-
po6uTH mporpamy CTUMYAIOBAHHS iHHOBALii i
TBOPYOCTI cepeA CniBpoGiTHHUKIB, 1[0 MOSKE CTATH
HAaA3BMYaMHO KOPUCHUM AAS Cy4acHOI oprasi-
3anii. Ao Takoi mporpamu BapTO BRAIOYUTH Ha-
CTYIHI CKAAAOBi: CTBOPEHHS MOJKAMBOCTI BIIPO-
BaAKEHHS HOBMX iAell Ta IPOEKTiB, [0 IO3UTHUB-
HO BIAMBATMME Ha MOTHMBALO CIiBPOOGITHUKIB, a
6e3nocepeAHE po6oYe cepeAOBMULIE CTAHE e
6iAbIe CTUMYAIOIOYMM Ta 33 XONAIOIOYIM.

Takosx, Ha Ham MOTAfIA, CAIA BpPaXxOBYBaTH
daxTopwn, ki noB's13ani i3 6araHCyBaHHAM 6€310-
cepeAHbO po6OTH Ta 0COOUCTOTO KUTTA. MO3K-
AMBiCTB BiapareHOT po6oTH, MOGiABHI po6oUi rpa-
(ixn, igmi iginiaTuBM AO0MOMaraloTh CTBOPEHHIO
KOMQOPTHUX YMOB AASL CHiBPOOGITHMKIB, IO, B
CBOIO Y€PTY, MOJKE 3HAYHO 36iABLINTY MOTHBAIIIO
Ta po60YY IPOAYKTUBHICTD CiBPOGITHUKIB.

BUCHOBKM

Taxrum 4nHOM, HAaMU BU3HAYEHO, IPOaHAAi30-
BaHO Ta OOGTPYHTYBAHO OCHOBHI HAIIPSIMM YAOCKO-
HaAeHHA CUCTEMM MOTHMBAIii IepCOHAAY y Cy-
JacHii opraHisanii, Ijo € OCHOBOIO AASl OKPECACH-
Hf Ta BUKOPUCTAHHSA KOHKPETHMUX 3aXOAiB BiAHOC-
HO YAOCKOHaAeHHS 6e310cepeAHbO MaTepiaabHOT
i HemaTepiaapHOT MOTMBaNLiT npaniBENKiB. Edexk-
TUBHE yIpaBAIHHS 6€3I0CePeAHBOI0 MOTHBALIEIO,
Ha Halll IOTASIA, CbOTOAHI PO3TAAAAETHCA AK IO-
CTiiHMII POLeC, KU 3YMOBAIOE HEOOXIAHICTD
IOCTiNtHOT yBaru A0 BUHMKAIOUYMX 3MiH Y BHYTpiIlI-
HbOMY Ta 30BHIIIHBOMY CepeAOBMIi CydacHOI
oprasizanii. Mu BBaska€Mo, O TiAbKY KOMIIACK-
CHe MOEAHAHHA pPi3HOMaHITHUX CTpaTerii Ta

N

MAXOAIB AACTh MOSKAUBICTD pO3p0o6UTH CTIHKY
CUCTEeMY MOTMBAL|il NpariBHMUKIB Ta AOCATHYTHU
OYiKyBaHUX Pe3YAbTATiB AAA Cy4aCHOI OpraHi-
3airii.

Aireparypa:

1. Kaumenko M. I1. MotuBanis ynpaBainchKO-
ro mepcoHaAy B peaaisanii 3araabHOI cTpaTerii
nianpuemcra. CTaanii po3BUTOK €KOHOMIKM.
2011.Ne 5. C. 81—85.

2. Aopounina M. C. Tpyaosuit meHTaAiTeT AK
npeamet meneaxrmenty. URL: http://www.nbuv.-
gov.ua

3. bornpapenko O. O. TpyaoBa moTusanis:
npo6aemu Ta po3sutok. 2015. Ne 4. C. 64—66.

References:

1. Klymenko, M. (2011), "Motivation of mana-
gement personnel in the implementation of the
general strategy of the enterprise”, Sustainable
economic development, vol. 5, pp. 81—85.

2. Doronina, M. S. and Holubieva, T.V. (2009),
"Labor mentality as a subject of management",
available at: http://dspace.nbuv.gov.ua/bit-
stream/handle/123456789/24536/35-Doroni-
na.pdf?’sequence=1 (Accessed 05 May 2024).

3. Bondarenko, O. (2015), "Labor motivation:
problems and development”, Ekonomika ta
derzhava, vol. 4, pp. 64—66.

Cmamms nadivuaa 0o pedaxyii 14.05.2024 p.

https://nayka.com.ua

EnextpoHHe dpaxoBe BUAaHHA

YAOCKOHANIEHHSI TA PO3BUTOK

Buxoautb 12 pasiB Ha piK

BKJIIO4EHO 10 nepeniky HaykoBux haxoBux BMaaHb YKpaiHu
3 nutanb [IEP)XABHOr0 YNPABJIHHA
(Kareropis «b»)

Haxa3 MinictepcTBa ocBitu i Hayku YKpainu
BiA 28.12.2019 No1643

CneuianbHicTs 281

e-mail: economy_2008@ukr.net
viber: +38 050 3820663

ITepeannatumitinpexc 21847



