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ECONOMIC POTENTIAL OF AN ENTERPRISE
IN A DYNAMIC BUSINESS ENVIRONMENT
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STARTUP-MEXAHI3M YITPABAIHHS PO3BUTKOM COLUIAABHO-EKOHOMIYHOTO
ITOTEHLIAAY ITIAIIPUEMCTBA B YMOBAX AMHAMIUYHOTIO BIBHEC-CEPEAOBHUIIIA

The article explores the theoretical and methodological principles of the formation of a startup mechanism for
managing the development of the socio-economic potential of an enterprise in a dynamic business environment. The
relevance of the topic is due to the deepening of globalization processes, digital transformation of the economy, increased
competition and the growing role of innovative factors in the development of enterprises. In modern conditions, enterprises
operate in an environment of high turbulence, which requires the use of new management approaches that can ensure
rapid adaptation to changes in the external environment, efficient use of resources and the formation of sustainable
competitive advantages. In this context, startup approaches to management, which are based on the principles of flexibility,
innovation, rapid testing of business ideas and effective use of the intellectual and resource potential of the enterprise,
acquire special importance.
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The study reveals the economic essence of the socio-economic potential of an enterprise as an integrated system of
production, financial, innovation, personnel, organizational and information capabilities that ensure the effective
functioning and long-term development of the business entity. The feasibility of using the startup management mechanism
as atool for activating the innovative activity of an enterprise, developing an entrepreneurial culture, attracting investment
resources and forming new business models in the digital economy is substantiated. Conceptual principles for forming a
startup management mechanism for the development of the socio-economic potential of an enterprise are proposed,
which involves the integration of strategic management, digital technologies, innovative tools and network interaction
within business ecosystems. It is proven that the introduction of startup approaches into the enterprise management
system contributes to increasing the adaptability of the organizational structure, activating innovation processes,
developing human capital and increasing the investment attractiveness of the enterprise. The practical significance of
the research results lies in the possibility of using the proposed startup mechanism for forming enterprise development
strategies, increasing the efficiency of managing their socio-economic potential and ensuring competitiveness in an
unstable and dynamic business environment.

V craTTi AOCAIATKEHO TEeOPEeTUKO-MeTOANYHI 3acaau GOPMYBaHHS startup-MexaHi3My yIpaBAIHHS PO3BUTKOM COL{iaAb-
HO-€KOHOMIYHOTO TMOTEeHLiaAy NIAIPUEMCTBA B yMOBaX AMHAMIYHOTrO GisHec-cepepoBMIa. AKTYaAbBHICTh T€MMU 3yMOBAEHA
norAuGAeHHsAM npouecis rao6aiizanii, yudposoi rpancopmanii eKOHOMIKHM, TOCHAEHHAM KOHKY PEHI}i1 Ta 3pOCTAHHIM POAi
iHHOBaLifHUX DAKTOPIB PO3BUTKY MIAIPUEMCTB. Y CY4aCHMX YMOBAX MIATPUEMCTBA PYHKILIOHYIOTH y CePeAOBUILi BUCOKOT
TypOYAEHTHOCTI, IO BUMAra€ BUKOPMCTAHHS HOBUX YIIPABAIHCHKUX IMAXOAIB, 3AATHUX 3a6€3MeUNTH WBUAKY aAANTALIO AO
3MiH 30BHIIIHBOrO cepepOBuINA, ePeKTHBHE BUKOPUCTAHHS pecypciB Ta GOopMyBaHHS CTIMKMX KOHKYPEHTHUX mepeBar. ¥
bOMY KOHTEKCTi 0CO6AMBOro 3HaueHHs1 HaGyBalOTh Startup-MiAXOAU A0 YOPABAiHHSA, AKi 6a3yIOTHCS HA IPUHLMNAX [HYY-
KOCTi, iIHHOBaLifHOCTi, LIBUAKOTO TeCTyBaHHS Gi3Hec-iaeil Ta ePEKTUBHOrO BUKOPUCTAHHS iIHTEAEKTYaABHOIO i pECYPCHOTO
MOTeHNiaAy HiAIPUEMCTBA.

V pAocaipskeHHI pO3KPUTO eKOHOMIYHY CYTHICTh COLjiaAbBHO-€KOHOMIYHOI'O MMOTEHLiaAy MIAPUEMCTBA SIK iIHTErpOBaHO]
cucremu BUPOOHMUNX, PiHAHCOBUX, IHHOBALIIHNX, KAAPOBUX, OPraHi3auiiiHux Ta iHPOPMaLiiHNX MOKAMBOCTEN, WO 3a-
GesmeuyroTh edexTuBHe DYHKLiOHYBAaHHS Ta AOBIOCTPOKOBUI PO3BUTOK cy6'ekTa rocmopaproBanus. OGrpyHToBaHo
AOLIIABHICTh BUKOPUCTAHHA startup-MexaHi3aMy ynpaBAiHHS 4K iIHCTPYMEeHTY aKTUBi3anii iHHOBaiffHOT AiIABHOCT] miAIpUE-
MCTBa, PO3BUTKY HIAIPUEMHULBKOT KYABTYPH, 3aAYYE€HHS iHBECTULIHUX pecypcCiB Ta PopMyBaHHS HOBUX GizHeC-MOAeAeN
y uudposiit ekoHoMini. 3aMpONOHOBAHO KOHIENTYaAbHI 3acaau GOPMyBaHHS Startup-MexaHi3My yIpaBAiHHS PO3BUTKOM
COL[iaAbHO-€KOHOMIYHOIO MOTEHLiaAy MiAIPMEMCTBA, IO MepepGadac iHTerpanio CTPaTeriYHoOro yupaBAinHs, undposux
TeXHOAOTiM, iIHHOBALifHNX IHCTPYMEHTIB Ta MepesKeBOi B3aEMOAIT B MeKaX MIATIPUEMHULIBKUX €KOCUCTEM.

AoBepeHo, [0 BOPOBaAKEHHS Startup-miAXOAiB y CMCTeMY yIPaBAiHHSI MIAIPUEMCTBOM CIPUSE MiABUILEHHIO aAaNTHB-
HOCTi OpraHi3aniffHOI CTPYKTYypH, aKTUBi3anii iHHOBaLifHUX NPOLECiB, PO3BUTKY AIOACHKOIO KaliTaAy Ta 3pOCTaHHIO iHBeC-
TULiiHOT npuBabauBocTi nipnpuemcrsa. [IpakTuyHe 3HAYEHHSI Pe3YABTATIB AOCAIAJKEHHS OASITAE Y MOSKAMBOCTI BUKOPUC-
TaHHA 3alPOIIOHOBAHOTO Startup-mMexaHi3mMy AASl ¢GOpPMYBaHHS CTpaTeriii pO3BUTKY MIAPUEMCTB, HIABUIEHHS edeRTUB-
HOCTi yIpPaBAiHHS X COLiaAbHO -eKOHOMIYHMM NOTEHIiaAOM Ta 3a6e3neye HHI KOHKYPEHTOCIPOMOIKHOCTI B yMOBax HecTa-
GiAbHOTO Ta AMHAMiYHOrO Gi3Hec-cepepOBMIIA.

Keywords: startup, socio-economic potential of the enterprise, innovative development, potential
management, digital transformation, entrepreneurial ecosystem, strategic adaptation.

Katouo6i caoba: cmapman, coyiarvro-exonominnui nomenyiar nionpuecmemeba, innobayivinul
po3bumorx, ynpabainns nomenyiarom, yudpoba mparcpopmayisn, nidnpueMHUYLKA exocucmema,
cmpameziuna adanmayis.

GENERAL STATEMENT OF THE PROBLEM
AND ITS CONNECTION WITH IMPORTANT
SCIENTIFIC OR PRACTICAL TASKS
In the current conditions of the development

of flexibility and adaptability to changes. One of
the promising areas for increasing the efficiency
of enterprise management is the use of startup
approaches, which involve rapid testing of business

of the global economy, enterprises operate in an
environment of high turbulence, characterized by
rapid technological changes, unstable market
conditions, increased competition and the growing
role of innovation. This problem is especially
relevant for economies that are in a state of struc-
tural transformation and post-crisis recovery. In
such conditions, traditional enterprise mana-
gement models often turn out to be insufficiently
effective, since they do not provide a sufficient level

N

ideas, flexible resource management, active use of
digital technologies and the formation of inno-
vative business models. The startup management
mechanism allows enterprises not only to create
new products or services, but also to transform the
internal management system, which contributes to
a more effective use of socio-economic potential.

The socio-economic potential of an
enterprise includes a set of resource,
organizational, personnel, innovation and
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financial capabilities that ensure long-term
competitiveness and sustainable development. In
a dynamic business environment, the formation
of effective mechanisms for managing this
potential, which allow enterprises to quickly
respond to changes in the external environment
and use new opportunities for development,
becomes of particular importance.

ANALYSIS OF RECENT RESEARCH
AND PUBLICATIONS, IN WHICH
THE SOLUTION OF THIS PROBLEM WAS
INITIATED AND ON WHICH THE AUTHOR
RELIES, HIGHLIGHTING PREVIOUSLY
UNRESOLVED PARTS OF THE GENERAL
PROBLEM, TO WHICH THE SPECIFIED
ARTICLE IS DEVOTED
The issues of entrepreneurship development,
innovative business models and startup eco-
systems are actively studied by both foreign and
Ukrainian scientists. A significant contribution to
the study of mechanisms of innovative deve-
lopment of enterprises was made by such scien-
tists as M. Zos-Kior, I. Hnatenko, G. Bilokonenko,
V.Razvodovska, as well as other researchers who
consider the issues of entrepreneurship deve-
lopment, innovation clusters and digital
transformation of business [1—20]. Scientific
works reveal the theoretical foundations of
innovative development of enterprises, the
formation of entrepreneurial ecosystems, mana-
gement of innovative projects and the in-
troduction of digital technologies into business
processes. At the same time, the issue of integ-
rating startup approaches into the system of
managing the socio-economic potential of an
enterprise requires further scientific understan-
ding, in particular in the context of forming a
comprehensive mechanism for managing the
development of enterprises in a dynamic business
environment.

Innovative

management culture

products
and initiative among
staff

Introduction of new
business models and
Stimulating creativity

Entrepreneurial
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FORMULATION OF THE OBJECTIVES

OF THE ARTICLE (TASK STATEMENT)

The purpose of the article is to substantiate the
theoretical and methodological principles of
forming a startup mechanism for managing the
development of the socio-economic potential of
an enterprise and to determine its role in ensuring
the effective functioning of enterprises in a dynamic
business environment.

PRESENTATION OF THE MAIN MATERIAL
OF THE STUDY WITH A FULL
JUSTIFICATION OF THE OBTAINED
SCIENTIFIC RESULTS

The socio-economic potential of an enterprise
is a complex multi-level system that combines
material and intangible resources of the enterprise
used to achieve strategic goals. The key compo-
nents of such potential include:

production potential;

innovative potential;

financial potential;

human resource potential;

organizational and managerial potential;

informational and digital potential.

Effective management of these components
requires the use of modern management tools, among
which startup approaches occupy aspecial place. They
are based on the principles of flexibility, rapid decision-
making, experimentation and continuous impro-
vement of business processes. In this context, the star-
tup mechanism for managing the development of the
socio-economic potential of an enterprise can be defi-
nedasa set ofinterrelated management tools, methods
and organizational solutions aimed at activating the
innovative activity of the enterprise, developing human
capital and effectively using resource potential in a
dynamic business environment [2; 5; 8; 10—14; 18].
Figure 1 shows the key elements of the startup
mechanism for managing the socio-economic
potential of an enterprise and their content (Fig. 1).

Network
partnership

Investment
support

Attracting venture and
strategic capital
Formation of startup
ecosystems and
clusters

Figure 1. Key elements of the startup mechanism for managing the socio-economic potential of an
enterprise and their content

Source: proposed by the authors.
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Thus, the startup management mechanism
allows enterprises to more effectively use their own
potential, form new sources of competitive advan-
tages and ensure long-term sustainability of deve-
lopment. An important aspect of the functioning
of such a mechanism is the use of digital tech-
nologies, which significantly expand the capa-
bilities of enterprises to collect and analyze infor-
mation, automate business processes and form new
market opportunities. In this context, digitali-
zation is a key factor in increasing the efficiency of
managing the socio-economic potential of an
enterprise. Figure 2 shows the areas of influence
and its essence in the startup mechanism on the
development of the socio-economic potential of
an enterprise (Fig. 2).

The results of the study show that the use of
startup management mechanisms allows enter-
prises to adapt more effectively to changes in the
market environment, increase innovative activity
and create new opportunities for economic
growth. Continuing the presentation of the main
results of the study, it is advisable to reveal in more
detail the functional aspects of the formation and
implementation of the startup mechanism for
managing the development of the socio-economic
potential of the enterprise. In modern business
conditions, enterprises are forced to operate in an
environment of constant uncertainty, charac-
terized by rapid technological changes, trans-
formation of market models of competition and
increasing the role of intellectual capital. In this
regard, the formation of an effective system for
managing the potential of the enterprise requires
the use of new strategic management tools that can
ensure the flexibility of organizational structures,

\&’&&‘\N RBREENo 7 2026 \

the efficiency of making management decisions and
the effective mobilization of internal and external
resources [1—4; 6—7; 9; 15; 20]. Startup
management mechanism in this context acts as a
kind of tool for transforming traditional approa-
ches to enterprise management. Its essence lies in
creating organizational and economic conditions
for the development of innovative initiatives, rapid
testing of business hypotheses, formation of new
market offers and ensuring effective use of the
socio-economic potential of the enterprise. A
feature of such a mechanism is its orientation
towards innovation, entrepreneurial activity,
inter-organizational interaction and use of modern
digital technologies. An important characteristic
of the startup management mechanism is its
integrative nature, since it combines strategic,
organizational, economic and social tools for
managing the development of the enterprise.
Within the framework of this mechanism, the
formation of an entrepreneurial culture is of
particular importance, which stimulates the
initiative of employees, promotes the development
of innovative thinking and increases the level of
their involvement in the processes of creating new
products and services. Entrepreneurial culture, in
turn, is an important factor in activating the human
capital of the enterprise, which is a key component
of its socio-economic potential. An equally
important component of the startup mechanism is
the formation of an effective system for managing
innovation processes. The innovative activity of an
enterprise should be based on a systemic approach
thatinvolves the integration of scientific research,
technological developments, marketing research
and investment decisions. In this context, the use

=Innovative ! ( = Financial
development development
s . Increasing
Creating new pOCISasing
i mvestment
products . =
attractiveness
4
VN //
Increasing Increasing
labor enterprise

= productivity

*Social
development

J

adaptability / _

= Organizational
development

Figure 2. Directions of influence and its essence in the startup mechanism on the development of
the socio-economic potential of the enterprise

Source: proposed by the authors.
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of startup approaches allows enterprises to
implement innovations more quickly, reduce the
risks of implementing new projects and ensure their
economic efficiency [3; 16—20]. In the context of
the digital transformation of the economy, the role
of information technologies in ensuring the
effective functioning of enterprises is significantly
increasing. Digital platforms, big data analytics
systems, business process automation tools and
electronic communication channels create new
opportunities for increasing the efficiency of
managing the socio-economic potential of an
enterprise. The use of such tools within the startup
management mechanism allows you to optimize
the process of making managerial decisions,
increase the speed of the enterprise's response to
changes in the market environment and improve
the quality of strategic planning.

Human capital plays a special role in the
development of the socio-economic potential of
an enterprise. It isemployees who are the carriers
of knowledge, competencies and innovative ideas
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that form the basis of the competitiveness of the
enterprise. Therefore, an important task of the
startup management mechanism is to create
conditions for the development of professional
competencies of personnel, stimulate the creative
activity of employees and form a favorable
innovation environment. In this context, such
management tools as corporate accelerators,
innovation laboratories, internal entrepreneurship
programs and motivation systems aimed at
supporting innovative initiatives of employees are
becoming increasingly widespread. Table 1 shows
the functional structure of the startup management
mechanism for the development of the socio-
economic potential of an enterprise (Table 1).
Along with the internal resources of the enter-
prise, interaction with the external environment
is of great importance for the development of its
socio-economic potential. The startup mana-
gement mechanism involves the active partici-
pation of the enterprise in the formation of net-
work partnerships, innovation clusters, business

Table 1. Functional structure of the startup mechanism
for managing the development of the socio-economic potential of an enterprise

Functional The main .
. Expected Socio-
component content Implementation| Resource . iational
of the of management tools provision economie organizationa
. . effect result
mechanism actions
Strategic Formation of the Strategic Information [Increasing the |Strengthening
development [ enterprise’s planning, resources, | effectiveness | the
management [innovation strategy | foresight analytical | of strategic management
and determination of | analysis, systems decisions capacity of the
promising strategy maps enterprise
development
directions
Innovation Creation and Startup Intellectual |Increasing Forming an
management |implementation of |projects, R&D |[capital, innovative innovative
new products and centers, technologic | activity culture
technologies acceleration al resources
programs
Digital Digitalization of ERP systems, | Digital Optimization | Developing
transformatio | management and Big Data infrastructure, | of costs and digital
n of business | production analytics, software increasing competencies
processes processes digital solutions productivity of personnel
platforms
Human Development of Corporate Human Increasing Forming an
capital competencies and accelerators, |resources, |labor entrepreneurial
management | stimulation of training educational |[productivity culture
entrepreneurial programs, resources
activity of personnel | motivational
systems
Investment Attraction of Venture Financial Increasing Expanding
support for financial resources | financing, resources, | investment development
development | for the grant investment [attractiveness | opportunities
implementation of | programs, funds
innovative projects | partner
investments
Network Development of Business Institutional | Access to new |Integrating the
partnership cooperation with incubators, resources, |technologies |enterprise into
and innovative structures | innovation partner and markets the
ecosystem and partners clusters, networks entrepreneurial
strategic ecosystem
alliances

Source: summarized by the authors using literature sources.
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incubators and other elements of the entre-
preneurial ecosystem. Such interaction allows
enterprises to gain access to new technologies,
investment resources, scientific developments and
market opportunities. In addition, an important
element of the startup mechanism is the system of
investment support for innovative projects. The
implementation of startup initiatives often requires
significant financial resources, which necessitates
the attraction of venture capital, strategic
investors, grant funding and other sources of
investment. The use of such financing instruments
allows enterprises to expand the scale of innovation
activities and accelerate the implementation of
promising business projects. An important result
of the functioning of the startup management
mechanismis an increase in the level of adaptability
of the enterprise to changes in the external
environment. Thanks to the use of flexible
organizational structures, rapid adoption of
management decisions and active implementation
of innovations, enterprises are able to respond
promptly to new market challenges and effectively
use new opportunities for development. As a result,
this contributes to increasing the competitiveness
of the enterprise, increasing its economic efficiency
and strengthening its market position.

Thus, the startup mechanism for managing the
development of the socio-economic potential of
the enterprise acts as a comprehensive system of
management tools and organizational solutions
aimed at activating innovative activity, developing
human capital, attracting investment resources
and increasing the adaptability of the enterprise
to changes in the business environment. Its use
allows you to form a new model of enterprise ma-
nagement, based on the principles of innovation,
flexibility, digitalization and strategic orientation
towards long-term development. As a result, this
creates the prerequisites for more effective use of
the socio-economic potential of the enterprise and
ensuring its sustainable functioning in a dynamic
economy.

CONCLUSIONS FROM THIS STUDY
AND PROSPECTS FOR FURTHER
RESEARCH IN THIS DIRECTION

As a result of the study, it was found that in a
dynamic business environment, the formation of
effective mechanisms for managing the socio-
economic potential of an enterprise is of particular
relevance. The startup approach is an important
tool for modernizing enterprise management
systems, as it provides flexibility in management
processes, stimulates innovative activity and
promotes the effective use of resource potential.

N

The proposed startup mechanism for managing the
development of the socio-economic potential of
an enterprise is based on the integration of
innovative management tools, digital technologies,
entrepreneurial culture and network interaction.
Itsimplementation allows enterprises to form new
sources of competitive advantages, increase the
efficiency of resource use and ensure sustainable
development in the long term. The practical signi-
ficance of the results obtained lies in the possibility
of using the proposed mechanism in the formation
of enterprise development strategies, the deve-
lopment of innovation programs and the creation
of effective enterprise potential management
systems in the digital economy.

Aireparypa:

1. 3oce-Kiop, M. B., & Bouaposa, A. B. (2010).
InHOBaminHI mMiAX0AM MOAO BIPOBAASKEHHS TeX-
HOAOT{} BUPOLIYBAaHHA CiABTOCIKYABTYP. IHHOBA-
niitHa ekoHoMiKa, (2), 16. ULR: https://inneco.org/
index.php/innecoua/issue/archive/2 (aara 3Bep-
HenHa 26.01.2026).

2. IToropenos, 0. C., & Aeiiko, K. A. (2015).
IIArgxy pO3BUTKY COIiaABHO-€KOHOMIYHOI'O IIO-
TeHniaay nianpuemctsa. Ekonomika i perios, (6),
64—71.

3. Baosenko, H. M., Kopo6osa, H. M., 3ocs-
Kiop, M. B., & KoBaas, B. B. (2023). Esoaroris Te-
OPeTVYHMX 3aCaA PETyAIOBAHHA eKCIOPTY-iMIOp-
Ty arpapHOi IPOAYKIil B yMOBax AeljeHTpaAizan;ii
AASI BUXOAY Ha MISKHaPOAHMI pUHOK. AKapemivni
Bi3ii, (23). ULR: https://www.academy-vision.-
org/index.php/av/article/view/641 (aata 3Bep-
HenHA 26.01.2026).

4. Baosenxko, H. M., ®@eaipens, O. B., 3ocs-
Kiop, M. B., & I'narenko, I. A. (2020). Poas enep-
TOPMHKY B MEHEASKMEHTI pecypco36epeskeHH s Ta
pecypcoedeKTMBHOCTI KOHKYPEHTOCIPOMOKHUX
MiAIPMEMCTB arponpoAOBOAbYOi chepu. Vrpai-
HCBKMI KYPHaAA HPUKAAAHOT ekoHOMiKM, ) (4),
222—229.

5. birokonenko, I'. B. (2012). CyTHicTs Ta
3MICT COI[iaAbPHO-eKOHOMIYHOT'O MOTEHI[iaAy BU-
po6unuoi opranizanii. Ekonomika ta ynpaBainusa
miAnpueMcTBaMy MammHOOYAIBHOT raays3i, (3), 80-
97.

6. lllapwui, B. 1., 3oce-Kiop, M. B., & Kupu-
AK, 1. M. (2020). IactuTynitHa MOAEAD 3eMEAb-
Hux BiaAHOCHH B VKpaiHi. Bichuk Yepracpkoro Ha-
nioHaABHOTO yHiBepcuTery imeHi boraana Xmeas-
uunproro. Cepis Exonomiuni nayxkn, (2), 107—
11e6.

7. BiasiBevkmit, B. M. (2011). Pospo6ka npo-
rpaMu yIpaBAiHHA COLiaAPHO-€KOHOMIYHMM PO3-
BUTKOM TOPrOBEABHOTO mipmpuemcrsa. Hayko-

® Copyright © The Author(s). This is an open access article distributed under the terms of the Creative
Commons Attribution License 4.0 (https://creativecommons.org/licenses /by/4.0/).

ISSN 2306-6792



Buii BicHMK IloaTaBchKOTO yHiIBEpCUTETY €KOHO-
miku i TopriBai. Cepis: Exonomivni nayxkn, (1),
72—76.

8. PaszBoposcrka, B. O., 3asan, O. B., ITapo-
xueHko, O. C., & I'narenko, I. A. (2021). IunoBa-
i/HICTh B MIAIPUEMHUIIBKIN AiIAABHOCTI B CUCTEMI
eeKTUBHOIO YIIPaBAiHHS ONepanifHOI0 AiAABHI-
CTIO, KOHKYPEHTOCIPOMOJKHICTIO Ta MapKeTUH-
roM. YRpaiHChRUI JKypHAA IPUKAAAHOT EKOHOMI-
Ku, (6, Ne 1), 290—297.

9. 3ocw-Kiop, M. B., Asukos, A. B., & ITas-
Ak, P. B. (2019). Cucrema exonomiunoi 6e3nexu
NiAIpMEMCTBA: MOHATTS, NPUHIUIN, CYTHICTB.
Aepskasa ta perionn. Cepisi: Exonomika ta mia-
IPUEMHHUITBO, (5), 103—109.

10. Ye6anosa, O. II. (2011). BAockoHareHHs
IpPUIOMIB aHAAI3y COLiaAPHO-€KOHOMIYHOI'O IIO-
TeHIiaAay mipAnpuemcrTBa. BicHUK eKOHOMiKM
TpaHCIOPTY i npomucaosocTi, (33), 234—239.

11. 3ocs-Kiop, M. B., Iapin, B. 1O., & Kmyp-
ko, I. O. (2020). Vupasainusa crparerieio miaBu-
meHHA eeKTUBHOCT] AifapHOCTI arpapHOro
nianpuemcrsa. Iudpactpykrypa pusnky, (40),
193—197.

12. Xopakiscbka, O. B., T'narenxo, 1. A., As-
genko, T. O., & Ca6in, . M. (2021). Moaeai
NiAIpMEMHNIITBA B YMOBAaX iHHOBAIiTHOI €KOHO-
MiKM Ta eKOHOMIKM 3HaHb: YIPaBAIHHA pecypca-
MU Ta BUTpaTamu. [HBecTnIii: mpakTmka Ta AOCBiA,
(15), 5—11.

13. 3ock-Kiop, M., & llla6eapnux, C. (2024).
Apanrarnis cucremu ynpaBAiHHS 3aKAaAY BUIOT
OCBiTM AO 3MiH B OCBiITHbOMY CepeAOBMINI Ta
cycmiabcTsi. Bicauk IloaTaBchkOTO AepskaBHOTO
arpapuoro yHiBepcutery. Cepig "Exonomixka,
ynpaBainug ta dpinancu”, (1), 52—57.

14. Cxpunbkoscokmit, P. M. (2015). Aiaraoc-
Tuka (piHaHCOBOTO, BUPOOHUIOTO, TPYAOBOTO,
COI[iaAbHO-€KOHOMIYHOTO Ta iHHOBAI[iIHO-iHBeC-
TUI[ITHOTO IOTEeHIiaAiB i aHAAI3 HOTeHLiHUX pu-
3UKiB MIAIPMEMCTBAa B YMOBaX HEBM3HAYEHOCTI.
[Tpo6aemn ekoHOMIKHY, (2), 186—193.

15. 3ocs-Kiop, M. B. (2012). Ederrusnicrs
BUKOPMCTAHHA CiHOKaTell i IaCOBNIN Ta e PCIeK-
TUBY TpaHchopmanii 3eMeAbHUX pecypcis. Bicauk
AHinponeTpoBchKOTO AEP3KABHOTO arpapHOTO
yHiBepcurery, (2), 188—192.

16. KostyH, O. A., Moctenceka, T. T., Ocran-
ayK, A. A., & Tnarenxko, I. A. (2021). MoaeaoBaH-
HA TeHAEHIIiN p036YAOBI/I iHHOBaIIHNX KAACTEPiB
y CUCTeMi yIpaBAiHHA COIjiaAbHO-€KOHOMIYHOIO
6e31eKO010 HaliOHAAPHOT €KOHOMIKYM NPy Mpuii-
HATTI pilleHb [OAO aKTMBi3anii 30BHIIIHPOEKOHO-
mivHOT AlsiabHOCTI Cy6'e€KTiB arpobisHecy B ymo-
BaX CTAaAOTO po3BUTKY. Arpocsit, (21—22), 51—
56.

N\

R W, S

N\

17. €ainescokuit, B. 0. (2016). Teopernuni
3aCaAM PO3BUTKY COIIiaAbHO-€KOHOMIYHOTO IO-
TeHuiaay periony. Bicunk Cymcbproro Haionaab-
Horo arpapuoro yHiBepcurery. Cepis: Ekonomi-
Ka i MeHeAKMeHT, (1), 140—145.

18. T'onosady, C. I. (2024). TeopernyHi ocHOBK
yIpaBAIHHA PO3BUTKOM COILiaAPHOEKOHOMIYHOTO
NOTEeHIiaAy Cy4acHOTO miAnpueMcTBa. IHBecTnii:
IpakTuKa Ta AOCBiA, (14), 166—170.

19. Tuarenxko, I. A. (2018). Buaus HanjioHaas-
HOT'O iHHOBAIilHOT'O MIAIPMEMHMIITBA HA CTAAUNI
po3BuTok puHky npani. Haykosui Bicauk Xep-
COHCBKOTO AepsKaBHOTO yHiBepcurety. Cep.: Exo-
HOMiuHi HayKy, (32), 69—72.

20. Tapmiaep, A. A. (2013). ®akTopu po3BUTKY
KaApOBOT'O IOTEHIIiaAy TOPTOBEABHOTO HIATIPUEM-
ctBa. CTaamuit po3BUTOK eKOHOMIKH, (1), 92—96.

References:

1. Zos-Kior, M.V. and Bocharova, A.V. (2010),
"Innovative approaches to the implementation of
crop cultivation technologies", Innovatsiina
ekonomika, [Online], vol. 2, p. 16, available at:
https://inneco.org/index.php/innecoua/issue/
archive/2 (Accessed 26 January 2026).

2. Pohorelov, Yu.S. and Leiko, K.A. (2015),
"Ways of development of the socio-economic
potential of the enterprise”, Ekonomika i rehion,
vol. 6, pp. 64—71.

3. Vdovenko, N.M., Korobova, N.M., Zos-
Kior, M.V. and Koval, V.V. (2023), "Evolution of
the theoretical foundations of regulating the
export-import of agricultural products in the
conditions of decentralization for entering the
international market", Akademichni vizii,
[Online], vol. 23, available at: https://www.aca-
demy-vision.org/index.php/av/article/view/641
(Accessed 26 January 2026).

4.Vdovenko, N.M., Fedirets, O.V., Zos-
Kior, M.V. and Hnatenko, I.A. (2020), "The role
of the energy market in the management of resour-
ce saving and resource efficiency of competitive
enterprises of the agri-food sector”, Ukrainskyi
zhurnal prykladnoi ekonomiky, vol. 5 (4), pp. 222—
229.

5. Bilokonenko, H.V. (2012), "Essence and
content of the socio-economic potential of a
production organization", Ekonomika ta uprav-
linnia pidpryiemstvamy mashynobudivnoi haluzi,
vol. 3, pp. 80—97.

6. Sharyi, V.I., Zos-Kior, M.V. and Kyry-
liuk, I.M. (2020), "Institutional model of land re-
lations in Ukraine", Visnyk Cherkaskoho natsio-
nalnoho universytetu imeni Bohdana Khmel-
nytskoho. Seriia Ekonomichni nauky, vol. 2,
pp. 107—116.

ISSN 2306-6792

Copyright © The Author(s). This is an open access article distributed under the terms of the Creative
Commons Attribution License 4.0 (https://creativecommons.org/licenses /by/4.0/).




\\\\’&@\N REL Ne 7 2026 \

7. Biliavskyi, V.M. (2011), "Development of a
management program for the socio-economic
development of a trade enterprise"”, Naukovyi
visnyk Poltavskoho universytetu ekonomiky i
torhivli. Seriia Ekonomichni nauky, vol. 1, pp. 72—
76.

8. Razvodovska, V.O., Zaiats, O.V., Parokh-
nenko, O.S. and Hnatenko, I.A. (2021), "Inno-
vativeness in entrepreneurial activity in the system
of effective management of operational activities,
competitiveness and marketing", Ukrainskyi
zhurnal prykladnoi ekonomiky, vol. 6 (1), pp. 290—
297.

9. Zos-Kior, M.V., Diachkov, D.V. and Pav-
lyk, R.V. (2019), "System of economic security of
the enterprise: concepts, principles, essence",
Derzhava ta rehiony. Seriia Ekonomika ta
pidpryiemnytstvo, vol. 5, pp. 103—109.

10. Chebanova, O.P. (2011), "Improvement of
methods for analyzing the socio-economic
potential of the enterprise”, Visnyk ekonomiky
transportu i promyslovosti, vol. 33, pp. 234—239.

11. Zos-Kior, M.V, Ilin, V.Yu. and Zhmur-
ko, I.O. (2020), "Management of the strategy for
increasing the efficiency of an agricultural enter-
prise", Infrastruktura rynku, vol. 40, pp. 193—197.

12. Khodakivska, O.V., Hnatenko, I.A.,
Diachenko, T.O. and Sabii, I.M. (2021), "Entre-
preneurship models in the conditions of innovative
economy and knowledge economy: management
of resources and costs", Investytsii: praktyka ta
dosvid, vol. 15, pp. 5—11.

13. Zos-Kior, M. and Shabelnyk, S. (2024),
"Adaptation of the management system of a higher
educationinstitution to changesin the educational
environment and society", Visnyk Poltavskoho
derzhavnoho ahrarnoho universytetu. Seriia
Ekonomika, upravlinnia ta finansy, vol. 1, pp. 52—
57.

14. Skrynkovskyi, R.M. (2015), "Diagnostics of
financial, production, labor, socio-economic and
innovation-investment potentials and analysis of
potential risks of the enterprise under conditions
of uncertainty", Problemy ekonomiky, vol. 2,
pp. 186—193.

15. Zos-Kior, M.V. (2012), "Efficiency of the
use of hayfields and pastures and prospects for the
transformation of land resources”, Visnyk
Dnipropetrovskoho derzhavnoho ahrarnoho
universytetu, vol. 2, pp. 188—192.

16. Kovtun, O.A., Mostenska, T.H., Ostap-
chuk, A.D. and Hnatenko, I.A. (2021), "Modeling
trends in the development of innovation clusters
in the management system of socio-economic
security of the national economy when making
decisions on intensifying the foreign economic

N\

activity of agribusiness entities under conditions
of sustainable development", Ahrosvit, vol. 21—
22, pp. 51—56.

17. Yelinievskyi, V.Yu. (2016), "Theoretical
principles of development of the socio-economic
potential of the region", Visnyk Sumskoho natsio-
nalnoho ahrarnoho universytetu. Seriia Ekono-
mika i menedzhment, vol. 1, pp. 140—145.

18. Holovach, S.I. (2024), "Theoretical foun-
dations of managing the development of the socio-
economic potential of a modern enterprise”,
Investytsii: praktyka ta dosvid, vol. 14, pp. 166—
170.

19. Hnatenko, I.A. (2018), "The influence of na-
tional innovative entrepreneurship on the
sustainable development of the labor market”,
Naukovyi visnyk Khersonskoho derzhavnoho
universytetu. Seriia Ekonomichni nauky, vol. 32,
pp. 69—72.

20. Harmider, L.D. (2013), "Factors of deve-
lopment of personnel potential of a trade enter-
prise", Stalyi rozvytok ekonomiky, vol. 1, pp. 92—
96.

Ompumano pedaxyicto sxyprary / Received: 13.03.26
IIpopeyensobano / Revised: 24.03.26
CxBaneno do dpyxy / Accepted: 09.04.26

https://nayka.com.ua
EnextpoHHe (axoBe BUAAHHA

YAOCKOHATIEHHSI TA PO3BUTOK

BuxoauTb 12 pasiB Ha pik

BKJIIO4EHO 10 Nepeniky HaykoBux haxoBux Buaanb YKpainm
3 nutanb [IEPXXABHOI0 YNPABJIHHA
(Kareropis «b»)

Haxa3s MinictepcTBa ocBitu i Haykm Ykpainm
BiA 28.12.2019 Ne1643

CneuianbHicTb 281

e-mail: economy_2008@ukr.net
(©) viber: +38 050 3820663

® Copyright © The Author(s). This is an open access article distributed under the terms of the Creative
Commons Attribution License 4.0 (https://creativecommons.org/licenses /by/4.0/).

ISSN 2306-6792



