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BIIAUB MITPALIIVIHOI MOAITUKU HA EKOHOMIYHUN PO3BUTOK HIMEUUYMHU: AHAAI3
EQEKTUBHOCTI TA NIEPCIIEKTUBU

The article examines the essence of the category of the impactof migration policy on Germany's
economic development, focusing on the analysis of its effectiveness and prospective directions for
growth. Particular attention is given to how migration policy can serve not only as an economic tool
butalso as a crucial aspect of social stability and integration. The importance of migration in ensuring
aworkforce is explored, as this is a decisive factor in sustaining economic growth, especiallyin the
context of demographic changes and an ageing population. The authors emphasise that an active
migration policy aimed at attracting skilled workers not only helps to address the labour shortage
but also stimulates innovation and the development of new technologies, which in turn supports
economic growth.

Special focus is placed on integration programmes for migrants, which assist in adapting to the
social, cultural, and economic conditions of the country, particularly through education, vocational
training, and access to social services. These programmes play a critical role in ensuring social
cohesion and reducing the risks of social conflicts. Successful integration not only alleviates social
tension but also fosters the formation of an inclusive society, positively impacting the country’'s
economic stability.

In their conclusions, the authors highlight that Germany's migration policy is a significant topic in
the country’s political and economic discourse, especially given the increasing demand for labour.
Historically, Germany has attracted migrants to address the labour shortage and stimulate economic
development, and this process continues to this day, adapting practices to meet new challenges.
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The country’s ability to adjust its migration policy to changing conditions, particularly demographic
and economic trends, is vital. The analysis confirms that migration policy can be an effective tool for
stimulating economic growth and addressing labour shortages. However, its success depends on
numerous factors, including the economic situation, unemployment rates, socio-cultural factors,
and the capacity for migrant integration. To enhance the effectiveness of migration policy, it is
recommended to improve cooperation with labour-sending countries, develop integration
programmes, modernise labour migration policies, and actively engage the business sector in the
integration processes, as the successful integration of migrants can significantly impact the
competitiveness of the economyon a global scale.

Y crartTi gocnigxeHo cyTHicTb npo6sieMu BBy MirpauiiHoi noniTMkN Ha eKOHOMIYHWI PO3BUTOK
Himey4ynHun, 3ocepenxyrouyu ysary Ha aHani3i ii epeKTUBHOCTI Ta nepcrieKTUBHUX HarnpsiMKax po3-
BuTKy. OCcob6nuBy yBary npuagineHo Tomy, sk MirpadiiHa noniTmka Moxe c/iyryBaTu He e eKOHOM-
iYHUM IHCTPYMEHTOM, ase ii BaX/IMBUM acrekToM couiasibHOi cTabinbHOCTI Ta iHTerpauii. ocnig-
JKYETbCSI BaXNUBICTb Mirpauii gns 3abeane4yeHHs pobo4oi cunu, Wwo € BupianbHUM pakTopom y
nigTpuMLui eKOHOMIYHOro 3pPOCTaHHs, 0CO06INBO B yMOBax AeMorpadiyHnx 3MiH i cTapiHHS HaceseH-
HS1. ABTOPU aKLeHTYIOTb Ha TOMY, L0 aKTUBHa MirpadiiiHa noniTtuka, cpssMoBaHa Ha 3aJ1ly4eHHS KBa-
nigpikoBaHux NpauiBHUKIB, He nuLLe crpusie Nogo1aHHIo gediynty poboyoi cunn, ane i CTUMYNIOE
iHHOBaLii Ta pO3BUTOK HOBUX TEXHOJIOTI, LLLO B CBOIO Yepry nigTpPUMy€e 3pOCTaHHS eKOHOMikn. Oco6-
JINBY yBary npuagizieHo nporpamMam iHTerpauii MirpaHTiB, ki gornomaralTb agantyBaTucs 40 col-
ianibHO-KYNbTYPHUX Ta EKOHOMIYHUX YMOB KpaiHu, 30KpeMa 4epe3 OCBITY, npogeciiiHy niaroroBky ra
AoCTyn ao couyianbHux nocayr. i nporpamu BigirpaioTe KpUTUYHY pOJib y 3abe3ne4YyeHHi coyianbHoOT
3rypTroBaHOCTI Ta 3MEHLUEHHi pU3UKiB coLiasibHNX KOHQJIKTIB.

YcniwHna iHTerpauyisi He nnwe 3HNXXYE coliasibHy Hanpyry, ajae i cripusie popmMyBaHHIO iIHK/TIO3UB-
HOro cycninbCcTBa, Wo No3nNTUBHO BIJINBAE Ha EKOHOMIYHY CTabinbHICTb KpaiHU. Y BUCHOBKax aBTopu
HaroJioLyioTh, O MirpauyiviHa nonitmka HiMme4y4nHun € BaromMoro TeMoOI0 NnoJliTU4HOIro Ta eKOHOMIYHO-
ro guckypcy kpaiHu, ocobsmBo yepes 3pocTardy noTpeby B pob6odiii cuni. Hime44ynHa icropnyHo
3any4yana MirpaHTiB Ana BUpiLLeHHs1 Npo6sieMy HecTa4vi po60Yoi cnan Ta cTuMynOBaHHS €KOHOMIY-
HOro po3BUTKY, i el npouec npoaoBXYETbCA OHUHI, afanTyo4Yu rnpakTUkn 4o HOBUX BUKJTUKIB.

BaxunBoio € 3aaTHICTb KpaiHn aganTtyBaTu MirpauifiHy nosiTuky 4o MiH/INBUX yMOB, 30KpemMa Age-
MorpagiyHUx Ta eKOHOMIYHUX TeHAEeHUi. AHani3 nigTeepaXxye, Lo MirpayiviHa noniTnka moxe 6yTu
epeKTUBHUM iHCTPYMEHTOM Jisl CTUMYJTIOBaAHHSI EKOHOMIYHOIro 3pOCTaHHs i 3arnoBHEeHHSI HecTadi po-
604oi cunn. lMpore ii ycniwHicTb 3anexuTp Big 6araTbox YNHHUKIB, BK/TIOYal04Yy eKOHOMIYHY CUTya-
uito, piseHb 6e3po6iTTS, COLIOKYILTYPHI paKTOPU Ta CIPOMOXXHICTb iHTerpauii mirpanTie. Qns nigsu-
LW eHHS epeKTUBHOCTI MirpauiiHOi NosliTUKn peKkoMeHA40BaHO B4OCKOHAaJIlOBaTH criBnpaLwio 3 Kpai-
HamMu-goHopamu pobo4oi cunn, po3BUBaTH iHTerpawyiviHi nporpammn, MogepHi3yBaT NMoJliTUKyY Tpy-
AOBOi Mirpauyii Ta akTuBHO 3asy4aTy 6i3Hec-ceKTop [0 NpoueciB iHTerpawyii, OCcKinbkuy ycniwHa iHter-
pauist MirpaHTiB Mo)ke CyTTEBO BMIJINHYTN Ha KOHKYPEHTOCINPOMOXHiICTb eKOHOMIKU B r1io6asibHoMy
mMacLutaoi.

Key words: migration policy, economic development, migration flows, labour market, integration of migrants,
sustainable economic growth.

KnroyoBi cnoBa: miepayitiHa nosimuka, eKoOHOMIYHU po3BUMOK, Mi2pauitiHi NOMOKU, PUHOK NPayi, iHmeapayis
MI2PAHMIB, cMane eKoOHOMIYHE 3POCMAHHS.

PROBLEM STATEMENT

Migration policy is becoming one of the key areas of
governance for countries facing the challenges and
opportunities of globalisation. In the context of economic
development, Germany is interested in studying the impact
of migration policy on its economic landscape. Since the
beginning of the 21st century, Germany has been
committed to open migration strategies that have led to a
significant increase in the number of foreign workers in
the country. This phenomenon has aroused considerable

interest in both academic and policy circles, given its
potential impact on the German economy. In this article,
we propose to analyse the effectiveness of Germany's
migration policy and its impact on economic development.
We will examine key aspects such as employment, the
labour market, innovation, and demographic trends to
reveal both positive and negative effects of migration
policy on the German economy. Furthermore, we will
examine the potential future development of migration
policy in the context of the challenges currently facing
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Germany, including demographic change, the evolution of
the work culture, the decarbonisation of the economy, the
overall labour market needs and the country's overall
competitiveness. By analysing these aspects, we hope to
make a significant contribution to the understanding and
discussion of the role of migration policy in Germany's
economic development and its impact on the global
economic order.

THE ANALYSIS OF RECENT RESEARCHES
AND PUBLICATIONS

The author's team consisting of V. Panchenko, N. Rez-
nikova [1], V. Karp, O. Ivashchenko, O. Chugaiev and
O. Ptashchenko focusing their research on establishing
contradictions and patterns of migration processes under
the influence of both fundamental civilisational [2] and
integration factors [3; 4; 5], have established channels of
dependence of migrant donor countries not only on the
demand for labour resources formed in foreign markets,
but also on the nature of intergenerational relations and
specifics of demographic policy implementation.

Also, a multitude of studies have sought to elucidate
the intricate relationship between migration policy and
economic development, illuminating various dimensions of
this multifaceted issue. Borjas [6] examined the economic
impact of immigration on host countries, focusing on
labour market dynamics and wage outcomes. His work
demonstrated the necessity of considering both the
immediate and long-term consequences of migration
policy.

Building on the findings of Borjas, Ottaviano and Peri
[6; 7] conducted empirical research to analyse the
economic consequences of immigration in the context of
globalisation. The authors contend that immigration has a
positive effect on the economy, citing its influence on
productivity, innovation, and entrepreneurship. This
challenges the prevailing negative perceptions of
immigration's economic impact. In a similar vein, Dustmann
et al. [8] explored the economic effects of immigration on
receiving countries, focusing specifically on the case of
Germany. The study revealed that immigration has been
beneficial for the German economy, particularly in
addressing demographic challenges and sustaining
economic growth. Furthermore, they emphasised the
contribution of skilled migration to the enhancement of
innovation and competitiveness in key sectors.

In addition to empirical research, theoretical frame-
works have been developed to facilitate an understanding
of the complex dynamics between migration policy and
economic development. Hatton and Williamson [9] put
forth a theoretical framework based on historical pers-
pectives, tracing the evolution of migration patterns and
their economic consequences. Their work provided
insights into the long-term implications of migration policy
on economic growth and development.

Moreover, recent studies have examined the efficacy
of specific migration policies in fostering economic
development. Clemens [10] examined the impact of guest
worker programmes on labour market outcomes in
Germany, emphasising the importance of flexible
migration policies in responding to changing labour
market demands.

In conclusion, the literature demonstrates the pivotal
role of migration policy in influencing the economic trajec-
tory of Germany. It emphasises the necessity for evidence-
based policymaking and proactive measures to capitalise
on the potential benefits of immigration for sustainable
economic development.

However, despite the extensive research, there re-
mains an unresolved problem concerning the compre-
hensive understanding of the long-term socio-economic
impacts of various migration policies on both sending and
receiving countries, particularly in the context of
Germany's evolving economic landscape. This gap forms
the basis for the objective of this article, which aims to
explore this issue in greater depth.

PURPOSE OF THE ARTICLE

The article aims to analyse the impact of migration
policy on economic development in Germany to determine
its effectiveness and prospects. A comprehensive
examination of pivotal elements, including employment, the
labour market, innovation, and demographic shifts, is
conducted to ascertain the positive and negative conse-
quences of migration policy on the country's economy.
Furthermore, the article will consider the potential for
further development of Germany's migration policy in the
context of current challenges and opportunities facing the
country in the international arena.

THE PAPER MAIN BODY WITH FULL
REASONING OF ACADEMIC RESULTS

Germany's migration policy has become a significant
topic in the country's contemporary political and economic
discourse. Germany has a long history of actively attracting
migrants to address labour shortages and stimulate
economic development. Following the conclusion of the
Second World War and the period of economic growth
known as the 'Wirtschaftswunder' (economic miracle),
Germany became a destination country for labour migration,
particularly from Turkey and other countries in Europe and
Asia. Nevertheless, the German migration policy has
undergone a significant transformation in recent decades,
evolving from the establishment of integration programmes
to the improvement of conditions for irregular migrants.

Considering the growing need for labour, Germany
continues to pursue active development of its migration
policy. Recent reforms have included the simplification of
the integration process for newcomers and the develop-
ment of programmes aimed at supporting migrants in
finding work and housing.

It is crucial to acknowledge that German migration
policy is perpetually subjected to the influence of political
discourse and public deliberation. The issues of
integration, cultural diversity and the distribution of social
and economic resources remain pertinent and are the
subject of ongoing debate at the governmental, political
party and public levels. In summary, Germany's migration
policy is undergoing a process of continuous evolution in
response to both internal and external challenges. The
objective is to achieve a balance between the needs of the
economy, social justice, and security [11].

At the current juncture, a defining characteristic of
the migration strategy of the Federal Republic of Germany
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Table 1. Participation in labour market of Germany
(non-EU foreigners and Germans)

Difference
l?ol:l::::ll:li(:ly::;?;zﬁztgs Ratio .of born in. non-EU27
. . countries / born in Germany
countries and born in (15-64 years old), %
Germany (15-64 years ’
old)
TIME 2017{2019] 2021 | 2023 | 2017 [ 2019 | 2021 | 2023
GEO Region
(Codes)
DE Germany 45 142 [47 [39 149 [164 [17.8 |21.1
DE1 Baden-Wiirttemberg 33 2.8 |3. 3.2 18.7 [21.0 [22.1 253
DE2 Bayern 35 2.6 |4.1 2.9 137 [144 [154 ]19.9
DE3 Berlin 75 159 [47 |29 222 239 [283 |[325
DE4 Brandenburg 9.8 [11.4 4.7 5.7 5.4 8.0
DE5 Bremen 4.9 256 284 [36.1 [42.8
DE6 Hamburg 4.6 |51 [45 |[3.6 244 [26.7 (222 |33.0
DE7 Hessen 35 135 |38 |28 20.6 237 [248 [283
DES8 Mecklenburg- 11.1 5.1 5.7 52 6.4
Vorpommern

DE9 Niedersachsen 54 [4 43 143 143 (148 [17.3 ]20.1
DEA Nordrhein-Westfalen [4.6 |5. 5.8 4. 17.6 19.5 |21.7 |[23.3
DEB Rheinland-Pfalz 28 25 |49 |47 150 [17.6 [202 |22.7
DEC Saarland 125 [132 [14.6 |17.5
DED Sachsen 9.1 199 11.1 _[5.6 6.4 6.2 9.9
DEE Sachsen-Anhalt 20.9 |13. 5.2 6.2 5.7 7.5
DEF Schleswig-Holstein 73 |5. 7.1 10.7 |11.5 127 [16.0
DEG Thiiringen 119 |11.2 4.6 5.8 6.0 11.1

Source: authors' calculations based on Eurostat [15].

is the aspiration to address the shortage of skilled labour
in the context of an ageing population and low birth rates.
Germany, like many other European countries, is experien-
cing an ageing population. The German Institute for
Economic Research [12] estimates that in 2022, over
300,000 individuals will leave their positions and retire, and
there will be insufficient numbers of younger individuals
to fill the resulting vacancies. By 2029, the number of
individuals exiting the labour market is projected to reach
650,000. This figure represents a potential shortage of
approximately 5 million working-age individuals in Germany
by 2030, should the accumulated annual retirements and
the lack of new entrants to the workforce persist.

To prevent a catastrophic labour market shortage, the
country is developing a comprehensive migration policy
with the objective of expanding immigration opportunities
for skilled professionals from around the world.

According to the European Commission [13; 14], with
a population of 84.3 million, Germany is the largest
economy in the European Union and ranks fourth in the
world after the United States, China, and Japan. It is also
the third largest exporter by volume. The world's leading
companies in the automotive, chemical and electronics
industries include Volkswagen, Daimler, BMW (all well-
known in the automotive sector), BASF (chemicals) and
Siemens (electronics). It is also noteworthy that small and
medium-sized enterprises account for approximately
55.1% of the total workforce in Germany. In March 2023,
45.72 million people were registered as employed,
representing a 1.0% increase compared to the previous
year. When compared to the previous period, the number
of employees paying social security contributions
increased in almost all federal states, with the highest rate
observed in Hamburg (+2.8%). In contrast, Saxony and

Saarland exhibited minimal growth, with an increase of
0.2%. Conversely, Thuringia, Saxony-Anhalt and Meck-
lenburg-Vorpommern exhibited a decrease in the
percentage of employees, with a decline of 0.2%, 0.3%
and 0.5%, respectively [ 14].

In April 2023, the unemployment rate was 5.7%. The
seasonally adjusted rate remained unchanged at 5.6%.
When comparing the figures from one year to the next,
despite the fluctuations that occur seasonally, the number
of unemployed people increased by 0.7%. In East Germany,
the unemployment rate is 7.2%, which is higher than the
rate in West Germany (5.3%). However, the difference
between the two is narrowing over time. The lowest
unemployment rate was recorded in Bavaria, while the
highest was observed in Bremen [14].

The influx of Ukrainian forced migrants is likely to have
contributed to the 0.4 percentage point increase in
unemployment [14]. As of the end of March 2023,
approximately 1.175 million Ukrainian citizens were
registered in Germany according to the Central Register
of Foreign Nationals maintained by the Federal Office for
Migration and Refugees. This represents an increase of
1,020,000 individuals compared to the number of Ukrainian
nationals registered in Germany at the end of February
2022, which was the beginning of the Russian aggression.
Of these, 773,000 are Ukrainian citizens between the ages
of 15 and 65, representing a 654,000-person increase
compared to the number of Ukrainians in this age bracket
in February 2022. Once they have obtained a residence
permit, Ukrainian forced migrants are permitted access
to the labour market. Furthermore, from 1 June 2022, they
are eligible to receive basic unemployment benefits. In April
2023, 773,000 vacancies were registered, representing a
9% decrease compared to the previous year [14].
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Figure 1. The dynamics of the number of international migrants and their share in the structure
of the German population between 1990 and 2020. The data is presented in million people
and as a percentage

Source: United Nations [19].

Table 1 shows that people of working age in Germany
who were born outside the EU face higher unemployment
rates than people born in Germany. The regularity exists
in all regions, especially in Sachsen-Anhalt, Sachsen,
Mecklenburg-Vorpommern, Brandenburg and Thuringen.
Nevertheless, the difference is gradually decreasing in
general. At the same time the share of such foreign born
(outside the EU) people is increasing, with the maximum
ratio to locally born population in Bremen, Hamburg, and
Berlin. It is interesting to note that the highest difference
in unemployment rates is usually in regions with lower share
of non-EU born people. Therefore, migrants from the
outside of the EU tend to settle in those regions of
Germany, where they do not face lower job opportunities
relatively local job seekers. The average correlation
between the ratio and the difference was -0.47 (and even
about -0.7 in 2017—2019 and 2023), while the average
correlation between the ratio and absolute unemployment
ratio for the foreigners is -0.27. Thus, more inclusiveness
of job offers and lower restrictions for foreign employment
tend to favor immigration more than the very fact of
abundance of jobs offers in a region.

In 2022, the number of cross-border swing migrants
working in Germany was estimated to be approximately
237,929 (as of 30 June 2022). These are foreign nationals
who are employed in Germany but reside in another
country. Germany is situated in a particularly advantageous
location in terms of its proximity to other countries, which
has resulted in it having the largest number of cross-border
workers. Many of these workers originate from Poland and
France.

The German labour market requires a highly educated
workforce, comprising individuals with vocational quali-
fications (academic education and vocational training).
There is a considerable demand for such professions in
Germany [16]:

1. The medical profession is comprised of several
different roles, including doctors. Despite the existence of
lucrative employment opportunities and a high social status,
there is a growing shortage of doctors in private practice
and, on occasion, in clinics, particularly in rural areas.

2. Nurses: There is a plethora of employment oppor-
tunities for nurses and other healthcare professionals. It
is necessary to employ qualified personnel in hospitals,
nursing homes, and other care facilities.

3. Engineers: As an industrialised nation, Germany
offers engineers a plethora of career opportunities and a
considerable earning potential. There is a high demand for
specialists in electrical engineering, construction,
mechanical engineering, and vehicle production. Currently,
there are opportunities for graduates who wish to retrain
from other fields.

4. Similarly, those with scientific or computer-related
qualifications may also find employment opportunities in
the STEM field (science, technology, engineering, and
mathematics). These are available in both the private
sector and public research institutes.

5. Additionally, there is a particular demand for
childcare workers in municipal and church kindergartens,
drivers for transport companies and municipal institutions,
cooks, food industry specialists (butchers, bakers) and
agricultural workers (harvesters) [17].

Concurrently, the number of migrants residing in
Germany has been on the rise since 1990, reaching a peak
in 2020 [18]. This resulted in a 11.3 percentage point
increase in the share of international migrants in the
population over the 30-year period (see Figure 1).

The German Federal Statistical Office [20; 21] has
estimated that in 2022, approximately 29% of the
country's population was of migrant origin, equating to
23.8 million individuals. Furthermore, the number of foreign
nationals residing in Germany was 13.4 million. In 2020,
Germany became one of the principal countries of
destination for international migrants, a trend that has
continued. Most immigrants are labour migrants, who are
becoming an increasingly important component of the
labour force. Over the past decades, the proportion of such
migrants has increased from 13.2% to 26.3% in 2020,
representing a notable increase (see Figure 2).

A study conducted by the German Economic Institute
[12] has revealed that a significant proportion of migrants
are already engaged in employment within the German
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economy, particularly in the hospitality and 44 T 30,0%
logistics sectors. Despite their contribution, the ’
German Economic Institute asserts that Germany e 25,0%
already lacks approximately 12,000 truck drivers 4 . .
and approximately 4,200 individuals to work in L 20,0%
the gastronomy industry. Concurrently, re- 41 16,0%
searchers at the German Economic Institute have 4, 13.2% 435 1500,
observed that 'without migration, these figures
would be even more pronounced'. 39 10.0%
Indeed, in the logistics industry, one in four L

drivers was born abroad or is still a foreign 5 %
national. The German Economic Institute [12] 37 ’
reports that 132,888 migrants have completed o : : : . -
full training (lasting two to three years) and are 1990 1995 2000 2005 2010 2015 2020 ’
now driving heavy goods vehicles in Germany. A - . . .

Labour force, million people =% of international migrants aged 15-64

similar situation can be observed in the
gastronomy industry.

The German Economic Institute [12] has
estimated that approximately 91,000 migrants
are employed in restaurants and cafes where
food is served or prepared. This implies that
approximately one-third of the workforce in this
industry was born abroad or is a foreign national. Despite
the frequent lockdowns in this area, the shortage of
personnel to fill these jobs has been growing since spring
2021, according to the German Economic Institute.

The German Economic Institute [12] has observed that
there are also regional variations in Germany. For instance,
in Lower Saxony, approximately 60% of the employees in
the meat industry are foreign nationals. In the southern
state of Baden-Wurttemberg, 34.7% of heavy truck
drivers are migrants.

A study conducted in 2020 revealed that the
proportion of skilled migrants participating in the labour
market was highest in Baden-Wurttemberg, accounting for
15.1% of all trained workers. The following states were
alsoincluded in the study: Hesse (14.6 %), Bavaria (13.5%)
and Berlin (13.4%).

For individuals who have been granted recognised
protection, asylum or refugee status, the proportion of
those engaged in the labour market was considerably
lower. Nevertheless, in Hesse in 2020, the proportion of
individuals with the requisite skills in the labour market
was 1%, while in Hamburg it was 1.3%.

Itis of note that in 2022, the newly appointed German
Minister of Economy, Robert Habeck, asserted that the
country requires migration to fill vacancies and maintain
productivity in the future. A recently published economic
study has revealed that in certain industries, migrant labour
already accounts for one in four workers in various sectors.
Furthermore, he emphasised that the dearth of adequately
trained personnel is becoming a significant challenge in
numerous sectors of the economy, encompassing tourism,
industry, construction, and services. A variety of measures
are required, including enhanced training and the provision
of a more favourable work-life balance in sectors where
individuals have greater opportunities to combine work
with family responsibilities. It is of critical importance to
note that Habeck has publicly stated that 'what is definitely
needed is more migration, and this applies to every sector,
from engineers to craftsmen, caregivers and medical staff'

[23].

and

Figure 2. The size of the German labour force

the proportion of international migrants aged

15—64 between 1990 and 2020. The data is presented

in millions of people and as a percentage

Source: World Bank [22].

In 2023, the German government announced a
'paradigm shift' on migration, indicating its intention to
transform Germany into a modern immigration country. The
new approach is designed to attract a greater number of
labour migrants to Germany while also reducing the number
of individuals entering the country illegally. The appoint-
ment of a special representative for migration partnerships
indicates that cooperation with countries of origin is a
fundamental aspect of the new German approach [24].

While Germany is open to negotiating agreements on
visa facilitation and legal pathways for certain groups of
workers, the government has made it clear that the
migration partnership will be a two-way street.

Nevertheless, as the conditions for asylum seekers
become increasingly challenging, recent reforms are
designed to enhance the appeal of Germany as a
destination for skilled workers [25]. A points-based
system based on language skills and professional
experience will grant eligible immigrants a one-year visa
during which they can seek employment. In addition, the
income requirements have been reduced, thereby
facilitating the admission of additional family members.
Additionally, the EU Blue Card will be expanded to
encompass sectors experiencing labour shortages, such
as healthcare and education. As of March 2024, non-EU
foreign nationals will be permitted to enter Germany and
commence employment while their qualifications are being
evaluated. Those employed in the country will be permitted
to remain for up to three years, including with dependents,
if they can demonstrate the capacity to support
themselves.

The current focus of the federal government is on the
following areas: the integration of immigrants into German
society; ensuring access to the German labour market;
countering extremism and preventing its spread; and
tackling the causes of illegal migration.

Nevertheless, the economic potential of immigration
remains largely untapped. Consequently, migration policy
should be developed in a manner that facilitates the
continued growth of immigration of skilled labour, which
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has a particularly favourable economic impact. Considering
the demographic shifts occurring in Europe, it is imperative
that the current framework for managing labour and
educational immigration from third countries be
significantly strengthened in the coming years. This will
necessitate the further development of the institutional
framework and a more targeted direct approach to eligible
candidates. It is evident that such a policy would
undoubtedly improve the demographic situation in
Germany, given that most of the migration occurs during
the early adult years. It is evident that the retirement of
the baby boomers, absent a significant influx of
immigrants, will result in a considerable imbalance in the
labour market, which will have a detrimental impact on the
efficiency of the economy and on German welfare.

CONCLUSIONS FROM THIS STUDY
AND PROSPECTS FOR FURTHER
EXPLORATION IN THIS DIRECTION
Germany's migration policy has become a significant
topic in the country's current political and economic
discourse. Historically, Germany has been a country that
has actively attracted migrants to address labour
shortages and stimulate economic development. Given the
growing need for labour, Germany continues to actively
develop its migration policy. The analysis demonstrates
that migration policy can be an effective tool for
stimulating economic growth and filling labour shortages,
and that migration policy has a significant impact on
Germany's economic development. The efficacy of
Germany's migration policy is contingent upon a multitude
of variables, including the country's economic circum-
stances, the prevalence of unemployment, sociocultural
factors, and the capacity to integrate migrants into
society and the labour market. The enhancement of
collaboration with source countries, the development of
integration programmes and labour migration policies can
enhance the efficacy of migration policy and contribute
to sustainable economic development. Germany's
experience demonstrates the necessity of considering
social and cultural aspects of migration. Ensuring equal
access to education, healthcare, and other social services
for migrants will facilitate their successful integration. It
is equally important to continue monitoring the effec-
tiveness of migration policy and to adapt it to changing
conditions, particularly considering demographic and
economic trends.
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